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EVANS LAKE’S RECONCILIATION, EQUITY, DIVERSITY, AND INCLUSION (REDI) 
GUIDING PRINCIPLES 

STATEMENT OF PURPOSE 

Evans Lake’s reconciliation, equity, diversity, and inclusion (REDI) initiatives are ongoing. These initiatives are central to 
our forest education mission, and intend to create a safe and inclusive space for our staff, campers and visitors.  As a 

place-based forestry education organization located on unceded Skwxwú7mesh Úxwumixw territory, these guiding 
principles will pair with action to make an impact. These principles and our learning will change over time.  
 

Reconciliation 

Evans Lake believes we have a responsibility to be intentional and informed with acts of reconciliation. These 
actions should occur at all levels: from operations to governance. Therefore, we will listen and act to make 

decisions that support good relationships with the Skwxwú7mesh Úxwumixw (Squamish Nation) on whose unceded 
territory the Evans Lake facility sits, and those Nations that use our facility. 

 

Equity 

Evans Lake believes the unique outdoor setting we inhabit should be accessible to all. Therefore we will strive to 
centre individual needs and accommodations that remove barriers for participation and/or employment of 

Indigenous and racialized peoples, gender-diverse people, and people with disabilities at Evans Lake. 

 

Mutual Respect 

Evans Lake believes that governance, as well as committee and community engagement should always be 

conducted with integrity. Therefore, staff and those that represent Evans Lakes will communicate respectfully, 
maintaining the dignity and safety of others. Respectful differences of opinion will be celebrated, as they indicate 

engagement in a diversity of perspectives. Evans Lake will not shy away from shining a light on problematic 

aspects of our past if it serves to provide growth, healing, and relationship building.  

 

Reciprocity 

Evans Lake believes that partnerships with rights holders, equity-denied groups, community stakeholders and like-
minded organizations can enrich our ability to meet our core mandate. Therefore, we will seek meaningful 

relationships that are relational and reciprocal. 

 

Accessibility 

Evans Lake believes that our facilities and programs should become accessible to all members of our community. 

We will strive to improve access for those with varying and unique physical and intellectual disabilities. We also 

acknowledge the particular accessibility challenges present in an outdoor recreation facility.  

 

Accountability 

Evans Lake believes that we are accountable to the Evans Lake community. We will strive to be transparent and 
open about our progress in living up to these guiding principles. We are open to receiving feedback from the 

community about our goals and initiatives as we act and learn. 

 



 2 

DEFINITIONS 

Equity-denied: “In Canada, groups generally considered to be equity-denied groups include women, Indigenous 
people, people with disabilities, people who are part of LGBTQ2+ communities, religious minority groups and 

racialized people. The types of equity-denied groups may vary based on factors such as geography, sociocultural 
context or the presence of specific subpopulations.” From the Government of Canada’s Guide on Equity, Diversity and Inclusion 

Terminology. 
 
Evans Lake community: The Evans Lake community consists of past, present, and future campers, families, 

organizations, staff, and neighbours who care or may come to care about Evans Lake. 
 
Stakeholders vs rights holders: Stakeholders are anyone with an interest in something, such as a project at Evans 
Lake.  In contrast, Skwxwú7mesh Úxwumixw are rights holders—meaning they hold inherent title and have 

constitutionally protected rights in their territory, which includes where Evans Lake is. 
 
Unceded territory - The word “unceded” means “taken without consent” and refers to a process by which settlers from 

Western Europe sought to replace Indigenous laws and take Indigenous land for the purpose of building 

wealth.  Further, “unceded” means that the land was never ceded, or given up to the Crown by the Squamish people. 
This term acknowledges the inherent rights that Squamish people hold and serves as a reminder that Squamish have 

never left their territories and will always retain their jurisdiction, rights, and relationships to the territory.  Adapted from 

the City of Vancouver’s Equity Framework and Acknowledging the Unceded Territories. 

 

LINKS FOR FURTHER READING 

Our guiding principles acknowledge and consider core documents such as: 

• The Truth and Reconciliation Commission of Canada’s Calls to Action,  

• BC’s Declaration on the Rights of Indigenous Peoples Act (DRIPA),  

• Skwxwú7mesh Úxwumixw’s Draft Action Plan Submission,   

• Skwxwú7mesh Úxwumixw’s Xay Temixw (Sacred Land) Land Use Plan, 

• Beyond Culturally Responsive Education by Jo Chrona, 

• The Government of Canada’s Guide on Equity, Diversity and Inclusion Terminology, and 

• The City of Vancouver’s Equity Framework.  

https://www.noslangues-ourlanguages.gc.ca/en/publications/equite-diversite-inclusion-equity-diversity-inclusion-eng#lettre-letter-E
https://www.noslangues-ourlanguages.gc.ca/en/publications/equite-diversite-inclusion-equity-diversity-inclusion-eng#lettre-letter-E
https://vancouver.ca/files/cov/equity-framework.pdf
https://vancouver.ca/people-programs/land-acknowledgement.aspx#:~:text=Unceded%20means%20that%20the%20land,as%20the%20city%20of%20Vancouver.
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/calls_to_action_english2.pdf
https://www2.gov.bc.ca/gov/content/governments/indigenous-people/new-relationship/united-nations-declaration-on-the-rights-of-indigenous-peoples
https://www.squamish.net/dripa/
https://static1.squarespace.com/static/58c0c358ebbd1a9d3cd1ecf0/t/5ee52954ac46160bd52a731e/1592076630541/Squamish+Nation+Sacred+Land+Use+Plan.pdf
https://teljournal.educ.ubc.ca/2021/10/beyond-culturally-responsive-education/
https://www.noslangues-ourlanguages.gc.ca/en/publications/equite-diversite-inclusion-equity-diversity-inclusion-eng#lettre-letter-E
https://vancouver.ca/files/cov/equity-framework.pdf
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